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" MMINISTER?S MESSAGE? pie ssn? 


| I am particularly happy to bring you greetings in this, the first 
) edition of the publication put out by the Human Rights Branch, Department of 
_ Labour. 


In Western Canada we like to pride ourselves on the fact that people 
are readily accepted without prejudice or class distinction. By and large, 
)this is true; but unfortunately, we have had situations from time to time in 
‘which psople were denied employment, turned away from hotels, or refused ser- 
vice in shops or eating places because of their skin colour, racial origin, 

‘or religious beliefs. So even though discrimination in these fields is not 
‘rampant, it was our belief that, in the interest of human dignity, it was 
“necessary to have recourse in law for this type of abuse. We have recourse in 
‘law for physical abuse and violence to our person. The scars of callous pre- 
judice may well be more lasting and more difficult to heal, and so we felt it 
mecessary, as a government and a legislature to let all our people know that we 
‘do not accept this form of conduct as proper human behavior. If we are to 
develop our human resources simultaneously with scientific progress and not 
have human values completely set aside for material values, the keynote must 
‘be recognition of human dignity, and the instilling of human pride and confi- 
de ce, 


4 It was against this background, then, that The Human Rights Act was 
‘passed and the Human Rights Branch established in September 1966. Since that 
time the Branch has been hard at work receiving and investigating complaints 
of alleged discrimination so that redress might be achieved; and more than 
that, developing and implementing an educational program esigned to help 
Climinate discriminatory practices related to race, religious beliefs, colour, 
meestry or place of origin, and assist in the creation of a social climate 
thin this Province in which each citizen will come to be judged solely on 


he basis of his own personal merit. 


I have stated on other occasions that our progress as a nation will 
3 directly proportioned to the aggregate human virtues we develop. Certainly, 
en, one goal we should all strive toward is recognition of the worth of our 
liow human beings, that each is a part of the whole Canadian community, and 
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that each has a rich contribution to make to the development of this Province. 


The Honourable Raymond Reierson. 


VADMINISTRATOR?S MESSAGE" 


As Administrator of The Human Rights Act I should like to take this 
opportunity in this the first issue of Human Concern to say just a few words 
about the Act itself. In The Human Rights Act the Legislative Assembly of 
the Province of Alberta confirms that our Nation is founded upon principles 
that acknowledge the supremacy of God, the dignity and worth of the person, 
and the position of the family as the foundation of freedom and justice in a 
democratic society; and recognizes, as a fundamental principle, that all persons 
are equal in dignity and human rights without regard to race, religious beliefs, 
colour, ancestry or place of origin. The Act itself is designed to prevent 
by education, give redress by conciliation, and punish only if necessary by 
prosecution for acts of discrimination in employment, public accommodation, and 
public services. 


I well realize that there are people who do not agree with the use 
of legislation in the area of human rights. One sometimes hears the phrase 
you cannot legislate morality. In answer to this argument I think it can be 
fairly said that we legislate hardly anything else. All reforms in law seek 
to carry out certain social judgements as to what is fair and just in the con- 
duct of organized society. Human rights legislation is directed against specific 
acts of discrimination, in mich the same way as laws are directed against stealing 
- not greed; against the act of murder - rather than hate. 


Even if such a law did nothing more than extend protection to the 
potential victims of prejudice and discrimination, it would be highly beneficial. 
But I believe it has been amply demonstrated that law can have a salutory effect 
beyond the protection it affords. For law also educates; and a sound law ef- 
fectively publicized and enforced will, over a period of time, have a peneficial 
effect on the public and will encourage people in the maturation of their atti- 
tudes and opinions; and possibly therein lies the greater value of human rights 
legislation. ? 


H. C. French, Administrator, 
The Human Rights Act. 


Well, here We are with the first edition of the human rights newsletter. 
Wie hove that this publication will serve to help keep interested persons informed 
as to just what is happening in this province "human-rignts-wise". We So oe 
intend to be too ambitious at the start - just straight news reporting but wetll 
see what happens once we get underway and what directions we take from here. It 
may be that in the future this bulletin could become something of a forum in 
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which readers get a chance to express their opinions and/or a vehicle for the 
presentation of vital issues or the featuring of creative and stimulating 
articles. Any comments you have or suggestions you would like to make would 
certainly be appreciated. And if you would like to be certain of receiving 
your copy of "Human Concern" regularly (no charge), or if you know of someone 
else who might be interested in receiving this publication, just fill in the 
information on the coupon at the bottom of the last page and send it in. 


Just to bring you up to date on some of the areas in which the Human 
Rights Branch has been active since its inception ~ we have received to date 
103 complaints alleging an infringement of individual rights. Of this number, 
i,3 eventually proved to be beyond the jurisdiction of the Human Rights Branch, 
with no further action being taken, 15 were beyond the scope of the Act but 
referred to a more appropriate authority or agency to be dealt with; 42 have 
been settled; and 3 are awaiting final settlement at time of writing. The 
origin of complaints according to racial, ethnic or religious groups is as 
follows: 


Canadian Native cae Anglo Saxon 2 
Negro a5 Oriental L 
West Indian 5 South American if 
French 5 Polynesian. a 
Central European h Jehovah's Witness i 
East Indian 3 Unspecified 38 


A program has also been launched to assist business and other con- 
cerns in the updating of their application for employment forms through the 
removing of any items which are clearly or potentially discriminatory (and 
therefore in violation of the law) and at the same time unnecessary for the 
implementing of sound personnel policies. So, if you operate a business or 
are otherwise engaged in any hiring practices, our staff would be most happy 
to review a copy of your application for employment form and offer any neces— 
sary suggestions which would ensure that your application for employment form 
wholly accords with the provisions of The Human Rights Act. 


The Branch has also corresponded with the news media throughout the 
Province with a view to removing ethnic references in news stories where such 
are not pertinent to the story. And on the whole we have been greatly pleased 
at the responsible manner in which press, radio and television have responded 
to this challenge to treat all with equity in their news reporting. 


The Branch staff has been kept busy as well giving frequent addresses 
to organizations in the community who are interested in finding out more about 
the issues relating to prejudice and discrimination. We have also conducted 
a number of active study programs with various groups - schools, youth organi.za- 
tions, service clubs, etc. And both the Human Rights Administrator and the 
Human Rights officer have been involved in a fairly considerable amount of 
radio and television work in centers from Lethbridge to Peace River in the 
endeavor to gain publicity for the protective measures incorporated within the 


REG: 


A human rights display was set up at the Jubilee Auditorium during 
the Family Life Education Week fair in 1968, amd many more viewed the veuv 
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striking exhibition of our program designed by Provincial Government artists, 
Paul Sembaliuk and Milton Fredlund, in the display case of the Legislative 
Building in Edmonton during the spring of last year. Displays have subsequently 
been shown at the Western Food Services Show as well as various conferences 

more specifically related to the field of human relations. 


A number of other educational materials have either been completely 
developed or are in the process of being developed, but information concerning 
these appears elsewhere in this newsletter. 


Two relatively recent developments which may prove to be highly sig- 
nificant relate to the Department of Education. Last May 17th, a joint meeting 
was held between the staffs of the Human Rights Branch and the Department of 
Education*ts Curriculum Branch to study the possibility of attaining a greater 
human rights emphasis in the courses of study throughout Alberta schools. At 
the meeting, chaired by Dr. S. N. Odynak, the three Social Studies sub-committee 
chairmen, H. G. Sherk, H. Toews, and H. Hall, indicated their willingness to 
pursue the matter more deeply with their respective sub-committees. In the 
meantime, the Human Rights Branch agreed to go ahead with the development of a 
Human Rights Kit which became available as an additional resource for Alberta 
teachers this past fall. 


The second development centers upon the establishment of an ad-hoc 
committee to review school text books for the purpose of amending material 
which is clearly biased against or detrimental to the native people of Canada. 
Many concerned citizens have felt such a project to be long overdue, particu- 
larly in light of the increasingly critical need now-a-days for our children 
to receive sound education in intergroup relations. This committee met on 
several occasions and as Well as recommending the deletion of numerous pre- 
judicial materials from the suggested lists for courses of study, focused its 
attention upon the inclusion of textual materials which would extend valid 
recognition to the place of native peoples in the making of the Canadian na- 
tion. To this end, a set of criteria has been subsequently drawn up and for- 
warded to the Minister of Education along with a number of other pertinent 
recommendations. 


One further happening of note was the human relations program de- 
signed in conjunction with Mr. Ronald Con, Regional Liaison Officer of the 
Canadian Citizenship Branch, and conducted on an experimental basis with a 
Social Studies class taught by Mr. Ray Lopatka at Queen Elizabeth Composite 
High School. ‘The program ranged over six consecutive days ~ one period per 
day - and involved the use of psychological tests, sensitivity exercises, 
films, discussions and climaxed with an encounter—dialogue with minority 
group persons. Judging from the reactions of the participants, a depth program 
of this type seems well worth the time and effort that go into it. Possibly a 
more comprehensive writeup of this feature will appear in a future issue of 


Human Concern. 


NHUMAN RIGHTS CONFERENCE" 


Po A Oe a een a 


; he second Canadian 
From May 13th to 15th, 1968, Alberta played host SOmt 
Conference of Administrators of Human Rights Legislation at the Edmonton Inn in 


Digitized by the Internet Archive 
In 2022 with funding from 
Legislative Assembly of Alberta - Alberta Legislature Library 


https://archive.org/details/ableg 33398003771192 - 
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the City of Edmonton. The conference was basically an informal round-table 


type of gathering which allowed the participants to exchange experiences and 
discuss problems of mutual concern with a view to making the administration of 
human rights legislation, within those Canadian jurisdictions where such exists, 
generally more effective. 


Tuncheon addresses were given by Mr. J. E. Oberholtzer, Director, 
Human Resources Development Authority, who spoke on "The Alberta Human Resources 
Program't and Mr. A. Snaddon, Editor of The Edmonton Journal, who entitled his 
talk "Human Rights, Economics and the Press". Highlighting the conference was 
the dinner on the ,evening of the 1th at which Dr. D. Schmeiser, Associate Pro- 
fessor of Law, University of Saskatchewan, spoke on "The Future Development of 
Human Rights Programs". 


The general consensus was that this opportunity for those engaging in 
the work of governmental human rights agencies to come together in such a 
fashion was very worthwhile; and those who took part are looking forward to the 
1969 conference to be held in Ottawa. 


NCITIZENS? GROUP! 


It is with a great deal of satisfaction that we note the growing con- 
cern for human rights being expressed by citizens throughout this Province. 
And now this concern has become focused in one widely representative and dedi- 
cated group of Albertans organized as "The Alberta Human Rights Association". 
This group has a variety of far ranging plans which it hopes to put into effect 
in the months ahead. During 1968, the International Year for Human Rights, 
the Alberta Human Rights Association was instrumental in the holding of "Human 
Rights - Alberta — Phase <", a provincial conference-workshop held in the City 
of Edmonton, December 9th and 10th. Numerous community groups participated in 
this event at which a number of prominent issues in this field were grappled 
with. Speakers included the Honourable Edgar Gerhart, Attorney General of the 
Province of Alberta and Dr. Christian Bay, Chairman of the Policital Science 
Department, University of Alberta. A panel on local concerns consisted of 
fessrs. Terry Garvin, Stan Daniels, Peter Boothroyd, Joseph Samuels and Ed. 
Cook, Moderator. The creative entertainment portion of the program consisted 
of Paul Hanna and Steve Gosse, folk singers, as well as a group of students 
from Queen Elizabeth Composite High School, who, under the direction of Mr. 
David Twigg, put on a multi-media presentation on the subject of war. Discussion 
groups rounded out the program. 


The Alberta Human Rights Association will shortly be opening a Speakers? 
Bureau which may be utilized by organizations interested in hearing from a 
speaker on the theme of human rights. Inquiries should be directed to: 


The Alberta Human Rights Association, 
Pi0,-50%.1293, 
Edmonton, Alberta. 


If you would like to know more about how you as an individual citizen 


can become involved in this vital movement, just drop a line to the above address. 


Kay |) 
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WNOW  AVATLABLE 


~ The following publications are available free of charge, in reasonable 
quantities, from the Human Rights Branch, 1007 ~ I.B.M. Building, 10808 - 99th 
Avenue, Edmonton: 


* The Human Rights Act - Text of the actual legislation under which 
the Alberta Human Rights Branch functions. 


* The Alberta Human Rights Act and the Employer -— A survey of the 
responsibilities of employers, including an outline of 
what is and is not permissable in employment inquiries. 


* The Alberta Human Rights Act and Managers of Hotels, Motels, 
Restaurants, Theatres and Places of Entertainment - An 
outline of the responsibilities of those engaged in the 
field of serving the public. 


x The Alberta Human Rights Act and the Individual - A summary of 
the protective measures of the Act in everyday language. 
Available with text in English, French, Cree, Chinese, 
Czechoslovakian or Ukrainian. 


The Human Rights Branch is currently making available to those busin- 
esses Whose operations bring them into continual contact with the public, an 
attractive multi-coloured wall placard, the full text of which reads: 


MRecognizing the dignity and worth of every individual, the 
people of the Province of Alberta, through their Legislative Assem- 
bly, have made it public policy to prohibit discrimination in public 
accommodation, public services, and employment, because of the race, 
religious beliefs, colour, ancestry, or place of origin of any person. 


We call for the enlightened co-operation of our citizens and 
those whom we welcome to our Province as guests from other lands, in 
order that the principles embodied in our legislation might be rea— 
lized and each person receive the just treatment which is rightfully 
his as a member of the human family." 


These also will be sent out upon request. 





"LIBRARY NOTES" 


A small selection of books and a wider selection of pamphlets, articles 
and studies dealing with the areas related to prejudice and discrimination are 
now available for reading in the Human Rights Branch office, 1007 ~ I.B.M. 
Building, 10808 - 99th Avenue, Edmonton. Phone 229-3577 or 229-3454. 
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MDISPLAY SCROLL" 


A display scroll, styled somewhat after the Canadian Bill of Rights, 
though still thoroughly Albert an in motif and suitable for framing, is made 
available to any educational institutions, churches, organizations, service 
clubs, etc., desiring one. The scroll contains the preamble as well as the 
first part - the protective provisions ~ of The Human Rights Act and will cer- 
tainly make an attractive addition to any club room or office wall. 


NEATE NEWS FLASH?" 


A little heralded piece of legislation, yet one which may have far 
reaching implications for minority groups in this province was enacted by the 
Legislative Assembly of Alberta in the recent passing of Bill 56.* Among 
other things, this first amendment to the original Human Rights Act incorpor- 
ated the following section: 


"No person, directly or indirectly, alone or with another, by 
himself or by the interposition of another, shall 


(a) deny to any person or class of persons occupancy of any 
self-contained dwelling unit in a building which contains 
three or more such units that are available for renting, 
Or, 


(b) discriminate against any person or class of persons with 
respect to any term or condition of occupancy of any ee 
contained dwelling unit in a building which contains thre 
or more such units that are available for renting. 


because of ae race, religious beliefs, colour, ancestry or place of 
origin of that person or class of persons or of any other person or 
class of tae 


In view of the infringements of human rights known to take place in 
the area of non-public accommodation, this new measure should profer welcome 
relief to many whose dignity might otherwise suffer offense by being told 
that they are not able to live in the place of their choice. ‘This amendment, 
then, should prove a welcome contribution to the cause of equal treatment 


for all citizens of Alberta. 


* This bill as Chapter 52 of the 1969 Statutes of Alberta comes into force 
oly 11969. 
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